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CODE OF CONDUCT FOR BOARD OF DIRECTORS AND SENIOR MANAGEMENT

Introduction: This Code of Conduct has been framed and adopted by Navkar Corporation Limited
(“the Company”) in compliance with the provisions of Regulation 17(5) of the Securities and
Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015
(“Listing Regulations™) read with applicable provisions of the Companies Act, 2013.

Regulation 46(2) (d) of the Listing Regulations requires every listed company to publish a code of
conduct for its Board of Directors and Senior Management Personnel on its website.

This code of conduct (“Code”) has been prepared in accordance with the Listing Regulations. This
Code may be amended by the Board of Directors of the Company from time to time provided that
such revised Code complies with the Listing Regulations.

The Code is in alignment with the Company’s objectives, and corporate governance policy and aims
at enhancing an ethical transparent process in managing the affairs of the Company.

Applicability: This Code applies to all members of Board of Directors (the “Board”) and Senior
Management Personnel of the Company.

The independent directors of the Company are subject to certain additional duties as laid down by the
Companies Act, 2013. The Code has been formulated and approved by the Board and is to be strictly
observed by the Directors and Senior Management of the Company for the governance of good
corporate practices. Any issue relating to the interpretation of the Code will be handled by the Board.

The Company Secretary of the Company is appointed as the Compliance Officer under the Code and
will be available to answer any questions, provide clarification and to help in ensuring compliance
with the Code.

All Directors and employees must act within the bounds of the authority conferred upon them and
with a duty to make and enact informed decisions and policies in the best interests of the Company
and its shareholders /stakeholders. With a view to maintaining the high standards that the Company
requires, the following Rules/ Code of conduct should be observed in all activities of the Board
members and Senior Management of the Company.

OBJECTIVES: The Directors/Senior Management personnel shall discharge their duties in good
faith and integrity in business judgment and in the best interests of the Company and its stakeholders.
They are expected to use their best endeavors and organize the resources for advancing the
Company’s objectives. They shall act ethically, honestly, diligently and in good faith to protect the
Company’s properties, brand equity and image.

They shall act in good faith, responsibly, with due care, competence and diligence and without
allowing their independent judgment to be subordinated. They shall act in the best interests of the
Company and fulfill their fiduciary obligations.



DEFINITIONS:
In this Code, unless the context otherwise requires:

a. “Act” shall mean the Companies Act 2013 and the rules made thereunder, including any
modifications, amendments or re-enactment thereof;

b. “Applicable Laws” shall mean the Companies Act, 2013 and the rules made thereunder, the
Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, as amended from time to time;

c. “Board or Board of Directors” shall mean all the members of the Board of Directors of the
Company;

d. “Code” shall mean this Code of Conduct for Board of Directors and Senior Management Personnel
of the Company;

e. “Company or Navkar” shall mean Navkar Corporation Limited;

f. “Insider Trading Regulations” mean Securities and Exchange Board of India (Prohibition of
Insider Trading) Regulations, 2015;

g. “Listing Regulations” shall mean the Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 together with the circulars issued thereunder,
including any modifications, amendments or re-enactment thereof;

h. “Senior Management Personnel” or SMP shall mean the officers and personnel of the listed
entity who are members of its core management team, excluding the Board of Directors, and shall
also comprise all the members of the management one level below the Chief Executive Officer or
Managing Director or Whole Time Director or Manager (including Chief Executive Officer and
Manager, in case they are not part of the Board of Directors) and shall specifically include the
functional heads, by whatever name called and “persons identified and designated as key managerial
personnel, other than the board of directors, by the Company .”]

COMPLIANCE OFFICER AND HIS/HER OBLIGATIONS.

The Company shall appoint a qualified company secretary as the Compliance Officer.:

Provided that the Compliance Officer shall be an officer, who is in whole time employment of the Company
not more than one level below the board of directors and shall be designated as a Key Managerial Personnel.



Any vacancy in the office of the Compliance Officer shall be filled by the Company at the earliest and in any case
not later than three months from the date of such vacancy:

Provided that the Company shall not fill such vacancy by appointing a person in interim capacity, unless such
appointment is made in accordance with the laws applicable in case of a fresh appointment to such office and the
obligations under such laws are made applicable to such person.

GENERAL OBLIGATION OF COMPLIANCE

The Company shall ensure that key managerial personnel, directors, promoters or any other person dealing with the
Company, complies with responsibilities or obligations, if any, assigned to them under these regulations.

Provided that the key managerial personnel, directors, promoter, promoter group or any other person dealing with
the Company shall be responsible to disclose all information that is relevant and necessary for the Company to
ensure compliance with the applicable laws.

HONEST AND ETHICAL CONDUCT

The Company expects all Board Members and SMP to act in accordance with the highest standards of
personal and professional integrity, honesty and ethical conduct, whenever the Company’s business is
being conducted or at any place where such Board Members and SMP are representing the Company.
The Company considers honest conduct that is free from fraud or deception. The Company considers
ethical conduct conforming to the accepted professional standards of conduct. Ethical conduct includes
ethical handling of actual or apparent conflicts of interest between personal and professional
relationships.

CODE:

The Code of Conduct for Board of Directors & Senior Management Personal includes but is not limited
to the following:

e To act in accordance with the highest standard of personal and professional integrity, honesty and
ethical conduct in the discharge of duties and promote professionalism in the Company.

e Tomake reasonable efforts to attend Board meetings, meetings of the Committees of the Board where
the Director is a member and general meetings of shareholders regularly.

e To exercise independent judgment on issues of strategy, performance, policy matters, etc.

e To avoid and disclose actual and apparent conflicts of personal interest with the interest of the
Company and to disclose all contractual interest, whether directly or indirectly, with the Company.

e To inform the Company immediately about the emergence of any situation that may disqualify him /
her from Directorship.

e To maintain confidentiality of the Company’s business.

e To observe the “Code of Conduct for dealing in Equity Shares and other Securities of the Company”
framed under the Insider Trading Regulations, as amended from time to time.



¢ Not to accept any offer, payment or anything of value from customers, vendors, consultants, etc. that
is perceived as intended, directly or indirectly, to influence any business decision.

e Not to hold any office or place of profit in the Company by himself or by his / her relatives without

full disclosure of information in connection therewith.

Not to divert to his / her own advantage any business opportunity that the Company is in pursuit.

Not to compete, whether directly or indirectly, with the Company.

Not to charge personal expenses to the Company.

If the Director discloses his interest (including investments entitling to more than 2% of the voting

power), direct or indirect, in other companies or entities (either as Director, Shareholder or Otherwise)

under section 184 of Companies Act, 2013, that will be deemed to be sufficient compliance with this

Code.

e To use reasonable care & skill in the discharge of duties and responsibilities and exercise of powers
for the benefit & prosperity of the Company.

¢ Not to make an investment in any customer, supplier or competitor of the Company such that it may
compromise his / her responsibilities to the Company and any such investment would be with prior
and full disclosure of the Company.

The Senior Management have additional responsibilities under the Code. They are:

e Promote compliance and ethics by example — in other words, show with their behaviour what it means
to act with integrity.

e Make sure that those who report to them understand the Code’s requirements and have the resources
to meet them.

e Monitor compliance and ethics of the people they supervise.

e Use reasonable care to monitor third parties to ensure that they work in a manner consistent with the
Code.

e Enforce the Code; and

e Support employees who, in good faith, raise questions or concerns.

All breaches or potential breaches of the Company’s compliance and ethics commitment of which one
becomes aware of — whether these relate to him /her direct reports or others, should be reported.

CONFLICT OF INTEREST

(a). The Company expects that the Directors or SMP of the Company shall not engage in any business
relationship or activity which might conflict with the interest of the Company.

A “Conflict of interest” occurs when a person’s private interest interferes in any way, or even appears
to interfere, with the interest of the Company.

Although it would not be possible to describe every situation in which a conflict of interest may arise,
the following are examples of situation, which may constitute a conflict of interest.

When a Director or a SMP engages in a business relationship or activity which is or is perceived to
be in conflict with the interest of the Company with anyone who is party to a transaction with the
Company.



When a Director or SMP or their relative receives personal benefits by making or influencing decision
relating to any transaction.

When Director and SMP is having a significant ownership interest in any supplier, customer, business
associate or competitor of the Company.

(b). In case it is likely that a conflict of interest might exist, the concerned Director or SMP must at
the earliest opportunity make full disclosure of all facts and circumstances that reasonably could be
expected to give rise to any violations of this Code of Conduct. A Director shall make such disclosure
to the Board of Directors at the earliest opportunity and the Board shall ensure that Company’s
interests are protected. A SMP other than a Director shall make such disclosure to the Head of the
Department. The Head of the Department and/or the Unit Head shall look into the merits of the
transaction and ensure that the Company’s interests are protected.

HEALTH, SAFETY, SECURITY AND THE ENVIRONMENT

The Directors and SMPs have a responsibility to take reasonable steps to ensure that there are no
accidents, no harm to people and no damage to the environment. All are committed to the protection
of the natural environment, to the safety of the communities in which they operate, and to the health,
safety and security of our people.

CONFIDENTIALITY

The Directors and SMPs shall strive to protect confidential information acquired, generated or which
otherwise comes into their possession during the course of business. All such information should be
maintained in strict confidence except when disclosure is expressly authorized by the Company or
required by the law.

Confidential information includes all non-public information, intellectual property rights such as
trade secrets, business research, new products, new projects and plans, business strategies, customer,
employee and suppliers list and any unpublished financial or price sensitive information.

Unauthorized use or distribution of proprietary and confidential information that violates any
Company policy could be illegal. Anyone found to be guilty of such unauthorized use may be liable
for potential legal & disciplinary action. The obligation to protect the Company’s proprietary and
confidential information continues even after Directors and SMPs leave the Company.

The Directors and SMPs must return all proprietary information in their possession upon leaving the
Company. The Directors and SMPs should respect the rights of other competitors and their
confidential information. They should not attempt to obtain a competitor’s confidential information
by improper means.



COMPLIANCE WITH LAWS, RULES AND REGULATIONS

The Directors and SMPs shall keep themselves updated in relation to laws/ statutory compliances
applicable to their scope of work. The Directors and SMPs of the Company shall comply with all
laws, rules and regulations as may be applicable to their scope of work and shall not commit any
illegal or unethical act. Appropriate measures are put in place to assist in complying with applicable
laws and regulations in the business. If anyone gets to know of any non-compliance of any of the
laws in her or his colleague’s area of operation in the Company, the same should be brought to her/his
immediate notice as well to the notice of her/his Head of Department.

OTHER DIRECTORSHIPS

Serving on the Boards of Directors of other companies may raise substantial concerns about potential
conflict of interest; therefore, all directors must report/ disclose such relationships to the Board on
annual basis. It is well accepted that service on the Board of Directors’ of the competitor is not in the
interest of the Company.

FAIR COMPETITION

The Company is committed to respect the principles and rules of fair competition prohibiting
anticompetitive behavior and abuse of a dominant market position.

BRIBERY AND CORRUPTION

The Directors and SMPs shall not be involved in bribery and corruption while conducting the
Company’s business. They are prohibited from offering or providing any undue pecuniary or other
advantage for the purpose of obtaining, retaining, directing or securing any improper business
advantage or for personal gain.

INSIDER TRADING

The Directors and SMPs shall not derive benefit or assist others to derive benefit by giving price
sensitive information likely to result in movements in the price of the shares or any other financial
instruments. Directors and SMPs shall not use or proliferate information which is not available to the
general public and which therefore constitute insider information.

CUSTOMERS, SUPPLIERS AND STAKEHOLDERS

The Company is committed to create value for each of its stakeholders. The Directors and SMPs shall
treat the Company’s customers, suppliers and stakeholders with respect and dignity. There should
not be any coercive measures used while dealing with any of the stakeholders.

CORPORATE OPPORTUNITIES

The Directors and SMPs are prohibited from taking for themselves business opportunities that arise
through the use of corporate property, information or position. They shall not use corporate property,
information or position for personal gain, or to compete with the Company. Competing with the
Company may involve engaging in the same or a similar line of business as the Company, or any
situation where the employee or Director takes away from the Company, the opportunities for sale or
purchase of property, products, services or interests.

EXPENSE CLAIMS



The Directors and SMPs are prohibited from claiming the expenses that are incurred for personal
purpose. The expenses incurred in the course of employment and relating to the business are to be
claimed as per the authorization policy of the Company.

GIFTS, HOSPITALITY AND DONATIONS

The Company will not utilize bribery and corruption in conducting business. The Directors and SMPs
are prohibited from receiving, soliciting or offering any illegal or undue pecuniary or other advantage,
(e.g. payments, remuneration, gifts, donations, hospitality of any kind or comparable benefits) which
are intended to obtain any improper business advantage. Directors and SMPs, however, may honour,
accept, and offer nominal gifts which are customarily given and are of a commemorative nature, for
special events.

PROTECTION AND PROPER USE OF COMPANY’S ASSETS

The Company’s assets and services are for the conduct of Company’s business only. No assets shall
be used for any personal or unauthorized use. The Directors and SMPs shall endeavour to protect the
Company’s assets against loss, theft or other misuse and are responsible for the careful use. Any
suspected loss, misuse or theft should be reported to the line manager. The Directors and SMPs shall
return the Company’s assets entrusted to them while in office, when they are leaving the service or
office of the Company.

CORPORATE SOCIAL RESPONSIBILITY, HEALTH AND SAFETY

The Company recognizes its social responsibility and aim to improve the quality of life of its
workforce, their families and the communities around its operations. The Company pursues a clear
policy dealing with employment practices, occupational health and safety, community involvement
as well as customer and supplier relations. The Working Directors and SMPs shall adhere to the

policy.
EQUAL OPPORTUNITIES TO EMPLOYEES

The Company provides equal opportunities to all its employees, without regard to their caste, religion,
color, marital status and sex. The policies and practices shall be administered in a manner that ensures
equal opportunity to the eligible candidates and the decisions are merit based.

POLICY AGAINST SEXUAL HARASSMENT

The Directors and SMPs of the Company shall strive to maintain a work environment free from sexual
harassment, whether physical, verbal or psychological. Stringent Disciplinary action including but
not limited to removal/ suspension/ dismissal etc. shall be taken against any person found in breach
of such rule. The above action by the Company shall not preclude civil or criminal prosecution before
the competent Court of Law.

EMAIL AND INTERNET

The Company’s email and Internet facilities are provided only for the purpose of the business of the
Company. Posting and disseminating Company’s information and data on internet or voice mail or
private network except for business exigencies are prohibited. The Company prohibits the use of



internet facilities for accessing unauthorized, illegal or immoral web sites from the computers
provided by the Company at their workplace.

WAIVER

As a general practice, the Board of Directors of the Company will not grant waiver to this Code of
Conduct. However, in extraordinary situation and for reasons recorded in writing, the Board of
Directors of the Company may grant waiver to a member of the Company’s Board of Directors or
SMP from any one or more of the provisions of this Code of Conduct.

RESPONSIBILITY TOWARDS SHAREHOLDERS

The Board shall be committed to enhance shareholders’ value and comply with all applicable laws
that govern shareholder's rights. The Board of Directors shall inform the shareholders about all
relevant aspects of the Company's business, and disclose such information in accordance with the
respective regulations and agreements.

DUTIES OF INDEPENDENT DIRECTORS AS PER COMPANIES ACT, 2013

The Independent Directors shall abide with the duties of directors and duties of Independent Directors
as laid down by the Companies Act, 2013, the Schedules and the Rules made there under (including
any statutory modification(s) or re-enactments thereof for the time being in force). The duties of
Directors as per Section 166 and the duties of Independent Directors in accordance with Schedule IV
of the Companies Act, 2013.

AFFIRMATION OF COMPLIANCE OF THE CODE

In compliance to the Regulation 26(3) of the Listing Regulations, the members of the Board and
Senior Management shall affirm the compliance with the Code on an annual basis and shall sign a
confirmation to that effect as per the format set out in Annexure I.

OUTSIDER’S RECOURSE

No outsiders will have any right or recourse to any action or claim of whatsoever nature against any
of the Directors or employees for the non-compliance of this Code of Conduct.

CONSEQUENCES OF NON- COMPLIANCE OF THIS CODE

Every Director and member of the SMP has to himself ensure compliance with this Code. In case of
breach of this Code, the same shall be immediately reported to the Board through the Compliance
Officer for initiating appropriate action, as deemed necessary.

REVIEW, AMENDMENT AND MODIFICATION

This Code of Conduct may be reviewed, amended or modified by the Company’s Board of Directors
as and when required or deemed necessary.

In case of any subsequent changes in the provisions of the Listing Regulations or any other
regulations which makes any of the Clauses/provisions in the Code inconsistent with the Regulations,



the provisions of the Listing Regulations would prevail over the Policy and the Clauses/provisions in
the Code would be deemed to be modified accordingly.

DISCLOSURE ON WEBSITE

As required under the Listing Regulations, this Code shall be hosted on the website of the Company.

ACKNOWLEDGMENT

I have received and read the Company's Code of Conduct and Ethics for Board of Directors and
Senior Management Personnel (SMP). | understand and agree to comply with the standards and
policies contained in the above-mentioned Code of Conduct and understand that there may be
additional policies or laws specific to my job.

Name of the Director / SMP
Employee Code

Designation

Location

Reporting to

Signature
Date

Please sign and return this form to the Head of the Human Resources function of the Company.



ANNEXURE-I

To,

The Compliance Officer,

Navkar Corporation Limited,
Jindal Mansion 5A,

Dr. G. Deshmukh Marg, Mumbai,
Maharashtra, India, 400026.

Dear Sir / Madam,

Sub.: Acknowledgement pursuant to code of conduct for directors and senior management
personnel

, being a member of the Board of Directors / Senior Management of Navkar
Corporation Limited the Company” hereby acknowledge and affirm that:

I have received, read and understood the Code of Conduct and Ethics for Directors and Senior
Management Personnel of the Company (the Code);

I am bound by the Code to the extent applicable to my functions as a member of the Board of Directors
/Senior Management Personal of the Company;

During the Financial Year ................ , I have complied with the provision of the Code
To the best of my knowledge, there was no instance of any non-compliance with the Code.
Signature:
Place:
Date:

Last Revised Date: August 08, 2023
Amended and approved: January 27, 2025



